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General requirements regarding presented attitudes and behaviors:

A. responsibility for the reputation / good name of the company
responsibility for basic social rights

equal opportunities and mutual respect

. associates

management and cooperation culture

F. whistleblowing and protection against retaliation
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Avoidance of conflict of interests and corruption:

A. conflict of interest
additional activity
shares in companies
combating corruption
fraud

F. anti-money laundering
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Treating business partners and third parties

A. fair competition
B. respecting the interests of other groups
C. counterfeit parts

The way information is treated

A. data protection and security
B. confidentiality
C. protection of the employer’s intellectual property

Labor law and workplace health and safety
Environmental Protection
Protection and proper use of Aircom properties

The way to deal with code of ethics
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A. company'’s responsibility for codec implementation

B. responsibility for compliance

The Code sets out the scope of our responsibilities to our customers, suppliers,
competitors, associates, management and shareholders.

In addition to the applicable legal regulations, our internal principles and values
represented in the company are the basis for our actions.

The code of ethics that was implemented in our company is to be a signpost for our
employees containing the basic principles by which employees are to follow when
overcoming legal and ethical challenges in their daily work. These rules apply to all our
employees, managers and management board, and each individual is responsible for
their observance. We are committed to honest attitudes in the daily life of the company
and we believe that they will be based on the following principles:

General requirements regarding the presented attitudes and behaviors:
A. Responsibility for the reputation / good name of the company
Aircom'’s reputation largely depends on the behavior and behavior of each employee.

Each of us makes sure that their public behavior does not harm the company'’s image.
The implementation of employee tasks in all their aspects must be guided by this.

B. Responsibility for basic human rights

We respect internationally recognized human rights and support their observance.

We reject any informed use of forced and compulsory labor. Employment of children
and young people is prohibited. The minimum age for employees is based on official
guidelines.

The wages paid and the work performed during the normal working month comply with
national rules (minimum wage, etc.). Each employee is governed by the provisions on
general working time. The schedule and order of working time are regulated by the
workplace regulations.

C. Equal opportunities and mutual respect

We guarantee equal opportunities and equal treatment, regardless of ethnic origin,
color, gender, disability, worldview, religion, nationality, sexual orientation and political
attitudes, as long as it is based on the principles of democracy and tolerance for people
with different views.
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Our employees are selected, hired and promoted based on their qualifications and
skills.

Each employee is obliged not to use any form of discrimination (including harassment
and mobbing) and to take care of respectful and partner attitude towards others.

We promote the right to live in a sense of security related to the protection of human
freedom, i.e. free from any form of harassment, harassment and a sense of threat.

Workers

We give our employees the perspective of personal and professional development and
create conditions in which it is possible to achieve above-average results and success.
We invest in the qualifications and competences of our employees.

At the same time, we expect that each of our employees will have high expectations
of themselves, their achievements and their physical condition, and that they will
actively develop.

We believe in the principle of open and trust-based cooperation with employees,
constructive and cooperative dialogue, and we strive for a fair balance of interests.

According to Art. 2372 of the Labor Code, we consult employees or their
representatives on all activities related to occupational health and safety.

E. Management culture and cooperation

Each supervisor is responsible for his employees. Each supervisor is a model and should
be guided in a special way by the principles of the code. Through regular information
and explaining the duties and rights related to his area of work, the superior supports
the employees’ behavior in line with the code. The superior trusts employees, sets
clear, ambitious and realistic goals and leaves employees as much freedom and
independence in action as possible. The supervisor notices the employee’s effort and
expresses his appreciation for him. He appreciates the greatest achievements in a
special way.

As part of their managerial responsibilities, supervisors prevent improper actions. They
are responsible for ensuring that no irregularities occur in their areas that could be
avoided by proper supervision.

Based on trust and good cooperation, it is visible in open communication and mutual
support. Supervisors and employees inform each other about the facts of company
events in a sufficiently comprehensive manner to be the basis for action and decision-
making. Employees, and in particular superiors, ensure fast and trouble-free exchange
of information. The knowledge and information provided in the area of competence are
unadulterated, up-to-date and complete, as this supports cooperation.

F. whistleblowing and protection against retaliation
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At Aircom the grievance procedure is implemented. An employee who is afraid that the
report to the supervisor may be ineffective or will result in unpleasant consequences,
has the option of using one the following communication paths - anonymous form - a
box is available at production hall.

Avoidance of conflicts of interest and corruption

A. Conflict of interest

We attach importance to ensuring that our employees do not get into a conflict
between their private interests and the interests of Aircom during the performance of
their official tasks. Therefore, any situation in which a conflict of interest could arise
should be avoided. In order to protect Aircom and our employees, we have precisely
defined the applicable rules.

B. Additional activity

Each employee is obliged to remain at the disposal of the employer and to perform
the tasks entrusted to him to the best of their knowledge. Additional activities that
adversely affect the fulfillment of these obligations are not allowed. We support the
activities of our employees as part of volunteering as much as possible.

C. Participation in enterprises

Each employee holding shares in companies that have a business relationship with
Aircom, performing work for it or fulfilling orders, is obliged to report this fact in
writing to the HR department. If there is a risk of a conflict of interest, you should
resign from participation in such an enterprise.

D. Fighting corruption

With the aim of running an effective and long-term business, we want to stand out
from the competition with the quality and high value of our products and services. We
support domestic and international efforts not to use any form of bribery to compete
with competitors and we reject all forms of corrupt and harmful behavior.

None of our employees has the right to use the company’s business contacts for the
benefit of themselves or a third party or to the detriment of the company. It means, in
particular, that none of our employees, during commercial activities, transfers or
receives unauthorized personal benefits (e.g. money, valuables, services) that could
influence the decisions made.

In order to avoid legal consequences for Aircom, by the partners involved in the
transaction, but also by themselves, each employee, before giving or accepting a gift
or invitation (e.g. to a restaurant), requests information about the applicable internal
rules at his own risk.
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In the event of legal doubts or suspicions of a situation related to corruption or
economic crime, each of our employees is obliged to ask their supervisor or the HR
department for advice or assistance.

E. Fraud

Employees of Aircom Automotive always utilise company resources for a valid and
authorised business purpose, ensure proper and responsible expenditure of Aircom
funds. All suspected instances of theft or fraudulent activity must be reported directly.

F. Anti-money laundering

Aircom Automotive is committed to fully complying with all applicable anti-money
laundering (AML) and counterterrorism financing laws, and will only accept funds
received from legitimate sources. In addition, Aircom only conducts business with
reputable customers involved in legitimate business activities. Aircom also rejects
doing business in a way that assists or facilitates tax evasion by our suppliers,
customers, or other third parties.

Treating business partners and third parties

A. Fair competition

We advocate the honest treatment of our business partners and third parties, and we
support fair and undistorted competition in compliance with legal provisions regulating
competitive activities.

Each of our employees is obliged to comply with the competition rules. This means, for
example, that none of our employees conduct talks with competitors, during which
prices or production capacity would be discussed. Agreements with business partners
and third parties regarding resignation from competition, submission of false offers on
ordering procedures or division of customers, regions and production programs are also
prohibited. The preference or exclusion of contractual partners is also unacceptable.

In addition, we also expect our business partners to be fully aware of their
responsibilities in order to ensure fair competition.

Aircom Automotive and cooperating companies are obliged to comply with export
restrictions and economic sanctions of cooperation countries.

B. Respecting the interests of other groups
As a company and part of society, we represent our interests. At the same time, we try

to take into account the wishes and requirements of various groups.

We respect the principles of freedom of opinion, the right to information, the
independence of the media and the protection of personal rights. Each of the
employees makes sure that their behavior and publicly expressed views do not harm

www.aircom.ag


http://www.aircom.ag/

. DEFINES THE STANDARD
Qifcom

Aircom’s image. When speaking in private situations, do not refer to your position or
work in the company.

Each employee uses only fair and legal means to communicate and pursue interests.
Each employee respects the achievements of business partners and respects his
professional and private position.

C. Counterfeit parts

At Aircom incoming inspection at Quality Lab is implemented. Quality Engineers check
all parts supplied according to technical drawings, Quality Control Plans and another
customer requirements.

The way information is treated

A. Data protection and security

The protection of confidential and personal data is one of the principles underlying our
relationships with employees (including former employees) and their family members,
with customers, suppliers and others.

We collect, process and use personal data only if it is justified by explicit and legitimate
purposes. We make sure that the way of using personal data is understandable to their
owners, that their right to access and rectify them, and possibly to suspend, block or
delete them will be preserved.

Each of our employees is obliged to comply with the legal regulations and internal
company rules regarding the protection of personal data and data security, and to
protect confidential data and personal data entrusted to Aircom against unlawful use.

We are obliged to ensuring an appropriate standard of data protection and processing.
All components in data processing must be secured in such a way as to ensure their
confidentiality, integrity, availability, traceability and protection against unauthorized
use.

B. Confidentiality
Each employee is obliged to keep confidential all commercial and company confidential

information that has been entrusted to him as part of his official duties or that he has
otherwise come into possession of.

You should not disclose information about company work and processes that are
important and confidential to Aircom or its business partners, such as development,
planning and testing.
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Labor law and OHS

We take responsibility for the safety and health of our employees. We provide
occupational health and safety in accordance with applicable regulations and
internal guidelines at Aircom. Thanks to the continuous improvement of working
conditions and numerous preventive and pro-health measures, we care for the
good health of our employees, support their efficiency and job satisfaction.
Each employee cares about their own health and complies with health and
safety regulations.

Environmental Protection

We develop, produce and sell parts for the automotive industry. We are
responsible for continuously improving the environmental friendliness of our
products and reducing the burden on natural resources, taking economic aspects
into account. We therefore make environmentally efficient, advanced
technologies available on a global scale and use them throughout the life cycle
of our products.

Each of our employees is obliged to use natural resources economically and
appropriately and to ensure that their activities have the lowest possible impact
on the environment.

Protection and proper use of Aircom property
Every employee has the right to use Aircom property for business purposes only,

provided that private use is not regulated by special regulations.
Each employee is obliged to use Aircom’s property in an appropriate and
respectful manner and to protect it against loss.

How to deal with the code of ethics

The company'’s responsibility for implementing the code

Aircom actively supports the communication of the code of ethics and ensures its
effective implementation (e.g. through training).

During implementation, we make sure that compliance with the code does not cause
negative effects on any employee and that failure to comply with the rules is met with
an appropriate response.

In addition, we support and encourage our business partners and suppliers to
incorporate the code into their corporate policies.

Responsibility for following the code
Each employee adheres to the regulations and internal rules in force in his work area

and bases his behavior on the company'’s values.
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Any employee who does not behave in accordance with the rules must take into
account the appropriate consequences under company and legal regulations, up to
termination of employment and claims for damages.

Each supervisor makes sure that the employees in his area know and observe the
principles of the ethical code.

In the event of questions or uncertainties regarding the code, the supervisor is the first
contact for each employee.
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